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DEUTSCHE ERFAHRUNG
BEIM AUFB
BUCHHALTUNGSSYSTEMEN IM BEI‘:IETJI(‘ZII(I) :
PERSONALMANAGEMENT

Die Entwicklung von i i
abhiingi g Vv mnovativem Denken jun .
e g}‘;;ilge V:;l l?ecri] Aknwt.a.t‘en der Hochschulen . Dahér ifte;kthlf:lll]sc'hen .
der Ansgchaul(': hke? Qualitit der BildungsmaBnahmen, sondern mlc1ht ach
hepschay ichkeit und des Praxisbezuges fiir die Student auch nach
e Undasﬁ;)r Deutschland wichtig, nten. Es ist fiir die
ur ersonalmanagement benéti
Im Institut f endtigt man relevante ;
m sclhl;lta 1ithunr Sprachen (Kassel, Deutschland) ist Inforrr:latfl:rfofg:;.t:? nen.
vorhersehbar nglﬁys'g?.a&gelegﬁ. Die Information ist echt planblall'o:llxelg
Lo richt geht es um d y .
«lnformat_lon», «Information  Systems» «In;fl‘i W‘?Sen der Begriffe
«Controllingy. ’ rmation  Management»
Ein Teil der Verwalt i ,
Deutsch . ung des Instituts fiir S
In forfga:;ﬂli)nlsgbcgsdEii:clil:lglt_:nzlgssystem. Seine wichtigsrt);a Xiﬁ‘lg}abg( ;:S:Sf,
- . : lie Arbeit der wissenschaftli 4 : ’
xltsarbelﬁer (einschlieBlich ihrer QUantitataﬂlﬂglerb E';fl pédagogischen
andg(:;c exgen'] Gehalt zu bieten. Dazu kommen Inf(;glf und  dem
Arbeitskoste;e;iggg:g; w(::;] . éiée BMitargeitcr motivieren S(;;)lz::n ‘l;)(;:
) r Bestandtei i i
sind ble)sonderc_zr Gegenstand der internen Kt(i;]trgfl:e Ausbildungskosten. Sie
Bildung:ll”ell?s:fllcht zeigt Ansiitze fiir die Berechnung bestimmter Art
analytiochen rl;gen und gibt Informationen tiber die Personalkost A
o ) erechr}ungen. Abschlielend wird die Bed g Sen
tungsinformationen im Personalmanagement betont eutung der
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ON THE WAY TO MARKET ECONOMY

With market economy transactions and international accounting
organizations rely heavily on managerial

accounting information for decision making, planning, and control. The
goal of the course Managerial Accounting is to acquaint students of
ith the fundamentals of managerial accounting. The

management Wi
emphasis throughout the course is on using accounting information in

managing an organization.
3 With this in mind, Poltava University of Economics and Trade
English in almost every subject area for students
. majoring in International Economics and International Management.

rses from several faculty and acquire interdisciplinary

f Students mix cou
ks Principles of Accounting and Financial & Managerial

gkills. The textboo
Bocounting by B. Needles, M. Powers, Sh. Mills, H. Anderson and

jnagerial Accounting by R. Hilton are preferred by the students who use
Siglish as the medium of study.
& Each topic is built around one major illustration, in which all aspects
pthe issue’s coverage are addressed. The illustrations are used
Jeistently throughout the course, allowing students to gain a deeper
farstanding of all dimensions of the topic. Each illustration has a
wement case flavor, with enough descriptive background to involve
gots in the scenario. These illustrations are built around realistic
dons with plausible decisions and believable people, they are
y based on real-world companies and situations. The descriptions
ces of real-world organizations

ho actual managerial-accounting practi
adents Jearn managerial accounting and gain an appreciation for its

% practices managers in all types of

/PUET/ offers courses in

answer to the
j this course cont

: Reporting and An
jgliF All of these cases requ
e form of writing.
fgtion skills by writing a memoran
p st
ot -

demand for a more sophisticated skill set in
ains Skills Development cases and Financial and
alysis cases, usually based on real
ire critical thinking, and communication
Students practice good business
dum reporting results and
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explaining recommendation iti
s. In addition, all cases i
~ . . ’ are
develcg)m;nf of interpersonal skills through group activitiesSmtable for the
C?)(:] CQSI;IHT [/)\eveloPment‘assignment has a specific pl;rpose'
Fhese éhon ;‘1: ;51 ) agslysns designed so a written solution is apbropriate
_ ress conceptual accounting i '
real companies and situations. P THing ssues and are based on
Ethi . .
addrens ;c;]al l;lhl;fcrzradll? based on a real company, in which students must
ilemma dir
contemporary e ectly related to the content of a
Decision —~Makin ice is i
g Practice is in th 1 isi
Stud e role of a dec
! n::(t:s are asked to extract relevant data from a case, make clzl:ln gi{ker-
ssary, and arrive at a decision. The decisio’n mak 2y bo o
manag}:r, an investor, an analyst, or a creditor. or may be @
ese ivity i ise:
i paniCia;i?oAqtlv1ty Incorporates exercises to enhance student learnin
periodi(;a]sp then in th? classroom by acquainting students with businesf
periocic: {;1 th Il{lse of annual reports and business references that
avatlable in f}] esource Center of Poltava University of Economics arg
e guidancenande;irgfrnet. Oulr Resource Center has been founded un?iner
personal participation of profe i
: ssor Ca
from }%?]Lyokg Comn:jumty College, Massachuse{)ts the USA ndida Jobnson
re 1S no doubt that managerial inting is
evor ‘ gerat accounting is undergoi
c}mnge;oir;l 13] thought and practice. Much of this change is due igor]: 3 atl
changes . tﬁ manufacturing sector and in nonmanufacturing settin zen
shoﬁld o onfroggh lLj1lnderstandmg of managerial accounting stu(%en‘ttl:
should ol howy e able to Produce accounting information ’ but also
managers are likely to use and react to the infom,lation

. . ]VI Obl a
b

dobijam@uek krakow.pl,

MONETARY CAUSES OF TH
E FINANCIAL
INSTABILITY SYSTEMS

Fundamental laws announce that ener i i
2?,3 rjv\;irlym;::gc::;ate% potential dispersesgiyn fiﬁ:.ngzgrrlls;lg(i)? ang;}:;nc%}"
the total. Since labggr is? :Str;lnsdfelr'ni)l?allln - h_aVC o Share In
pays are justified by size of human capitalln:f:jl chéisll;?(l);gerdUCtS, the fai
recordetf t:]he esser}t'lal idea emerges that money arises ;15 an accounti
€ equivalent of the accomplished work, as to sa o
o , y a pay

receivable and, respectively, a payable. Contemporary practise of creating
money by Central Banks or International Monetary Fund is in opposition
to the first fundamental law; hence is conclusion that actions of this
institution are the source of financial instability. What are more economies
do not benefit from phenomenon of human labour self financing and
therefore it pays compensation in the public sector with the tax funds. It

defectively charges economies.
Self financing of labour ch

be revolutionary for the public sector an
money. Understanding the true nature of capital as abstract ability of

performing work, and limitation of its growth determined by the economic
constant, which size is 8%, leads to the organisation of a new more stable
system of the public finance [1,2].

The Central Bank position changes radically; this organisation no

longer creates money for the banking industry. The mandatory action of

this institution is transferring compensation for employees in the public

F sector to their commercial banks accounts. The achieved level of labour
? productivity determines an adequate size of the funds for pay in the public
. sector.
Fik The economy gains an impulse for development and stability.
Paxation of the fair pay, namely, compensation consistent with the value of
lebour, is forbidden. The economics becomes closer to a kind of a science
view of the fact that the fundamental law announcing that energy cannot
» from nothing is respected. In addition, correct discerning of money as

wilt of work done makes that the economy is robust for crisis with
tendency for maintaining stability of all fundamental ratios
ded peaceful condition are granted.
" This knowledge opens ways of essential reshaping in many field of
my; taxation, central bank functions, conducting money system, and

fpay determination. Finally it enables forgetting and extermination of

money as an cssential step towards suitable system of money and

honest economy.

anges little for the private sector, but can
d the control over the system of

(2005) «Financing Labour in the Public Sector

bija, Mieczyslaw
ica Cracoviensia, No. 4, pp.

out Tax Funds», Argumenta Oeconom
h39, Available at SSRN:

Jlssrn.com/abstract=9563553
gemann, William N. and Ibbotson, Roger G., (2005),»History

uity Risk Premium» (April 6, 2005). Yale ICF Working Paper
)

and

m.com/abstract=702341
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